
 
 

Analysis of Employer Feedback (AY 2022-2023) 

Employer feedback on the curriculum and the academic ambience was collected to gauge the 

effectiveness of the educational programs offered by the institution. A comprehensive effort 

was made to gather insights from employers across diverse industries to ensure a holistic 

understanding of the alignment between the curriculum and industry requirements. A total of 

21 responses were collected, reflecting the perspectives of employers who regularly engage 

with graduates from the institution. 

The feedback process entailed a structured questionnaire comprising 7 statements meticulously 

crafted to assess various aspects of the curriculum and student competence. Employers were 

invited to provide their evaluations using a 5-point Likert Scale, wherein they could express 

their level of agreement ranging from 1 (Strongly Disagree) to 5 (Strongly Agree), with a 

neutral option provided at 3 to capture neutral responses. 

This feedback mechanism aimed not only to ascertain the relevance and effectiveness of the 

curriculum but also to evaluate the preparedness and quality of students entering the workforce. 

By soliciting input directly from employers, the institution sought to bridge the gap between 

academia and industry, ensuring that educational programs adequately equip students with the 

skills and knowledge required to thrive in their professional endeavors. The diverse range of 

responses from employers representing various sectors provided valuable insights into areas of 

strength and areas needing improvement within the curriculum. These insights are instrumental 

in improving the teaching learning process, fostering industry-relevant skill development, and 

ultimately enhancing the employability and career prospects of graduates. 
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https://csemoodle.tint.edu.in/mod/feedback/view.php?id=17056
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